Issaquah School District
EL-2 TREATMENT OF PEOPLE

The Board values the engagement of its students and families and believes that students, parents and
the general community should be treated with respect and courtesy whenever they are interacting with
the District and its employees. Both students and parents should be kept informed of district policies
that relate to their rights within the educational system.

Executive Limitations Monitoring Report
May 24, 2023

The Superintendent certifies that the District is in compliance
-with EL-2 without exception

The Superintendent shall not fail to establish and maintain a learning environment that is safe,
respectful and conducive to effective learning; nor shall the Superintendent permit an
organizational culture that treats parents, students or community members with disrespect, indignity
or discourtesy.

GENERAL INTERPRETATION

I interpret this policy to reguire-mean that the Superintendent ensures the District has a climate that
encourages student success and dees-net-tolerate-behaviors-that-hinder promotes the academic
achievement and the well-being of students. In addition, | interpret this policy to mean that the
Superintendent ensures that the District maintains high expectations and accountability for the positive
relationship building in interactions with parents, staff, students and community members. -This is

accomplished through appropriate policies, regulations, leadership practices, procedures, and the
implementation of these policies, regulations, practices and procedures at all schools and on district
provided transportation.

countless— | interpret compliance as the communication of clear expectations, policies, regulations,
practices and procedures and for corrective action to be used, if needed, to sustain the learning
environment.- Compliance includes consistent valuing and modeling of a learning environment
characterized by the development of policies, regulations and procedures that establish clear
expectations for student safety, respectful behavior, high expectations for student achievement and the
well-being of all students.




Accordingly, the Superintendent may not:
1. Fail to assure a climate that is characterized by support and encouragement.

INTERPRETATION

I interpret this to mean that our schools facilitate and foster value-enceurage,and-promete a climate of
high-student well being. -achievementforal-students:

EVIDENCE
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...the Superintendent may not:
2. Fail to provide an open and responsive environment that encourages parent involvement.

INTERPRETATION

I interpret this to mean the District establishes a culture of family partnership and consistently utilizes
SvStems and Structures to enqaqe famlhes in their chlld/chlldren S educatlonal journey:. must—p#ewde




Accordingly, the Superintendent may not:

... the Superintendent may not:
3. Tolerate any behaviors, actions or attitudes by adults who have contact with students that
hinder the academic performance or the well-being of students.

INTERPRETATION



I interpret this to mean that any adult who has contact with students and behaves in a manner that
would hinder the academic performance or well-being of students will be evaluated or disciplined in a
manner that will eerrect-address and correct this situation.

EVIDENCE




... the Superintendent may not:
4. Fail to maintain an organizational culture that conforms with the following values:
a. encourages exchange of opinion
b. reasonably includes people in decisions that affect them
c. open and honest communication in all written and interpersonal interaction
d. focus on common achievement of the Board’s Ends policies

INTERPRETATION

I interpret this to mean that communications and engagement systems and structures affirm sharing of
different opinions, facilitate dialogue about relevant decisions and topics of interest, and are supported
by rationale and context which align to the Board’s Vision and Ends.:










. the Superintendent may not
5. Permit any form of illegal discrimination.

INTERPRETATION

I interpret this to mean that the District works to prevent any form of illegal discrimination_through

educatlon training and dlscmlme or correctlve actlon asaet&epemwsqens—by—seheekauﬁwnﬂes—that
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Accordingly, the superintendent may not:
6. Fail to inform students and their parents or guardians of anticipated changes to the educational
program that will significantly impact the educational pathways available to students.

INPERPRETATION

| interpret this to mean that parents or guardians will receive clear communication of program
offerings available to their students to ensure they have the opportunity to select pathways that support

student passion and potential. -appropriate-for-theirstudents:

Accordingly, the superintendent may not:
7. Fail to adequately monitor and control student access to and utilization of electronically
distributed information.

INTERPRETATION

| interpret this to mean that all students will- have aceess to- information distributed electronically and

that- student access to information and digital media provided by the district will be used in a safe,
ethical, secure manner, and monitored for inappropriate use.

EVIDENCE
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Accordingly, the superintendent may not:
8. Use methods of managing information, including student information, that fail to protect
confidentiality or protect against improper access.

INTERPRETATION

I interpret this to mean that the District maintains confidential student and staff information according
to the following guidelineswit-be:

maintenanceed in secure locations;

accessibilityed only by authorized persons performing official duties;

appropriately transmitted to or made available for review by the individuals to whom it
pertains, or have a legitimate educational interest, including parents with the right of access to
their student’s records;

lawfully archived and destroyed,

password-protected when stored in electronic formats.

EVIDENCE

13



14



.. the Superintendent may not:
9. Collect and store information for which there is no educational purpose.

INTERPRETATION

| interpret this to mean that we are not collectlng or storlng student mformatlon for WhICh there is no
educatlonal purpose ¥

.. the Superintendent may not:
10. Fail to provide a process for the effective handling of complaints.

INTERPRETATION

| interpret this to mean that the District develops, promotes and sustains systems for community

members, parents/guardians, students, and employees to bring complaints and concerns forward. The
District will have clear and timely expectations communicated about next steps or
responses/resolutions.
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As a practical matter, employee appeal rights are noted, but are not treated in depth in this monitoring
report. -They are treated in more detail in the monitoring of EL-3: Personnel Administration.

EVIDENCE



https://www.isd411.org/about-us/regulations/5000-series/5282

... the Superintendent may not:
11. Fail to inform students of their appeal rights.

INTERPRETATION

| interpret this to mean that all students and families will be advised of their appeals rights and receive
a copy of appeals rights when appropriate.

EVIDENCE

... the Superintendent may not:
12. Fail to protect students who have voiced grievances from retaliation within the school

environment.
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INTERPRETATION

I interpret this to mean that all students who have voiced grievances will be protected from retaliation
within the school environment.

EVIDENCE

... the Superintendent may not:
13. Permit the administration of corporal punishment.

INTERPRETATION
I interpret this to mean that there will be no corporal punishment administered to students.

EVIDENCE

Board acceptance:
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