



Issaquah School District 
Administration’s 2008 Interpretation
EL-10 Structure of Schools
(Internal Annual Report) 

	The Superintendent may not:  

1. change the basic grade-level configuration of schools (K-5 elementary schools, 6-8 middle schools, 9 and 9-12 freshman campus and high schools) used in the district.

 
	 


Interpretation 

I interpret this to be reserved as a Board prerogative, outside the purview of the Superintendent.  The Administration will provide an annual status report for this component.

	The Superintendent shall not fail to: 

     2.  Adopt a District calendar for the school year that best serves the learning needs of students and achieves the Board’s Ends policies.    
	


Interpretation 
The district has an existing contract requiring the annual calendar to be negotiated with the Issaquah Education Association.  I interpret this policy to require the administration to identify calendar elements that impact student learning and work through the negotiations process toward a calendar that optimally serves student learning needs.  

Evidence of Compliance  
Periodic community preference survey

Board parameters for calendar negotiations
	The Superintendent shall not fail to: 

     3.  Prevent the instructional time provided for students during the academic day from being interrupted by unnecessary intrusions, unnecessary teacher time out of the classroom, or the scheduling of activities that can be scheduled during other times.   
	


Interpretation 
I interpret this component to mean that principals will control incidental and situational school activities, field and activity trips and broadcast announcements in order to prevent unnecessary intrusions into the classroom.  I interpret unnecessary to mean falling outside the limitations agreed upon by principals and their supervisors and held in common at the elementary, middle and high school levels.  

Release-time professional development for teachers will be offered with appropriate limitations, including prohibitions against scheduling on identified days or dates.  Limitations will be established by the District in writing and maintained in the Personnel Office.  

This component is an important value for the Board and community.  Administration will provide an annual certification for this component.  

Monitoring Method:
Internal report

Monitoring Frequency:
Annually in June
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